
SUBJECT: Review of Military Education and Training Curriculum 

REFERENCE: (a} CJCS Memorandum dtd 2LI April2012 
{b) USNA!NST 5721.2A (Policy Concerning Visiting Speakers) 
{c) ACDEANINST 1531.22 {Content Issues in Teaching) 
(d) Faculty Handbook, United States Naval Academy 
(e} COMDTMIDNINST 5721.1C (Visiting Speaker Event Sc!1eduling Protocol) 

ENCLOSURE: (1} USNAINST 5721.2A (Policy Concerning Visiting Speakers} 
{2) ACDEANINST 1531.22 {Content Issues in Teaching) 
(3) Faculty Handbook, United States Naval Academy 
(4} COMDTMIDN!NST 5721.1( (Visiting Speaker Event Scheduling Protocol} 

EXECUTIVE SUMMARY: ln response to ref (a), the U.S. Naval Academy conducted a broad-based review of all academic divisions and departments to ensure that polfcies, vetting procedures, and feedback 
mechanisms are in place to prevent course offerings and/or guest speakers who present views that run contrary to our national policy, are inconsistent with the values of our profession, or are disrespectful of the Islamic religion. The U.S. Naval Academy is an accredited four-year college that values academic freedoms but is mindful of its special status as a federal institution. USNA instructions and policies 
provide an effective means to ensure the academic program complies with ref (a} (see end {1}, (2), and {3)}. These policies are implemented as follows: 

DISCUSSION: 

1. Divisional Cour.5e Offerings. 
a. Of the five divisions that are responsible for academic instruction, only two offer 

courses that fall under the scrutiny of this review; the Division of Humanities and Social 
Sciences, and the Division of Leadership Education and Development. Naval Academy 
faculty within these divisions- and across the command more generally- are governed 
by refs (b), (c), and (d) when developing curricula, determining course content, and 
arranging presentations by guest speakers. Course offerings, course materials (syllabi}, 
and classroom techniques (through visits) are regularly reviewed by department 
committees and chairs. New and e>:perime ntal course proposals are reviewed by 
department curriculum committee{s) and by the respective department chair. At the 
conclusion of each semester that the course is taught in an experimental/occasional 
offering status, the course's student evaluations are reviewed by departmental 
committee and a recommendation is made to the chair either to continue or 
discontinue the course. In nearly every case, a Ph.D. is required for teaching upper-level 
elective courses. 

2. Classroom Content. 
a. Actual in-class discussions are further monitored for compliance with ref (a) by our 

highly trained, professional faculty, periodic peer review, and a system of student 
feedback. Ref (c) provides methods by which classroom materia! is reviewed. If a 
midshipman feels that an mstructor's treatment of a subject or use of materials is 
offensive or has created an environment that is hostile, the midshipman may seek 
redress by making use of the chain of command. Additionally, the Department Chair, 

1 



Divis].l n Director, or Academic Dean may form an ad hoc committee to assess the course 
mate ial and presentation. 

b. In ad· itlon to the standard methods of resolution, midshipmen are required by 
Acad1mic Dean directive to complete end-of-semester course critiques which are 
regularly reviewed by department chairs as welt as various faculty committees. 
Peda~ogical methods, course topics, and classroom environment are all discussed in 
annual faculty periormance reviews. 

! 

3. Guest Speake} Policy 
a. USNAjs policy regarding guest speakers is clearly stated in the Faculty Handbook and in 

com~and directives. Invitations to presenters are informed by a review of the guest's 
previously expressed positions, a review that considers the potential guest's entire 
careeJ.- The AcademY further reserves the prerogative to cancel speaker presentat'1ons. 

b. Additib nal training beyond the academic sphere, to include lectures by guest speakers, 
is con~ucted on a regular basis. Topics and presentations are monitored per reference 
(e) by

1
rhe Commandant of Midshipmen staff as well as the midshipman chain of 

comm~nd. 

', 

4. Special Acaderhic Entities 
a. In furt~erance of the DoD's Language, Regional Expertise, and Cultural awareness (LREC) 

initiatiye, USNA has established some unique academic entities that fall outside the 
main structure of the academic divisions. The most prominent, the Center for Middle 
East arid Islamic Studies jCMEIS), does not conduct independent classes, but does 
spons9r a robust speaker series. As part of the scheduling process, CMEIS requires 
propo!d speakers to be vetted one year in advance of the scheduled engagement. The 
directo

1

r of CMEIS prioritizes a list of speakers, routes it through a steering commitree 
which ~hen forwards the list to the Academic Dean and Superintendent for final 
approvbl. 

b. In addifion to CM£15, various academic departments sponsor informal fora, such as the 
Asia stJdies Forum, the Africa Forum, and the Forum on Emerging and Irregular Warfare 
Studiesi(FE/WS). Each forum is comprised of a small number of senior professors and 
peer-refognized subject matter experts under the guidance of the Director of the 
Divisiol of Humanities and Social Sciences. 

CONCLUSiON: Based oJ the revlew conducted, USNA is in compliance with the requirements of policies 
enumerated in ref (a). ! 
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(b) (6) 

Subje-ct: Rc\·icw of Militarv Education and Training Curriculum 

h~U(' : 

• Chairman. Joint Chief nfSt.1ffwants to cnmn: l'mt~:~sio n:1l Militar~ Edtu.:alion ( PME) program:: 
l'Xhihit the ~uhura l s~nsiti\· ity. l't'spt'cl for rd igion. and intl'l lc:l·hwl b:llallcc {T:lskt!r DCN 
2/}) : Ll(i E\! FRJ\L-007521 C). 

Dis<'US!<inu: 
• ' " addilioll to Cllll!plying with ~xpcctcd ethical Slandanb ur <lllliH.:IIhy in acndcmia. NPS fa..:ult_v 

mc:mhcrs. as J:tOv~rnm.:n l cmpiO}'I!cs. ar.: hdd to high l~dcnd s lundm·<fs <l l" dhics nnd conduct. 
• The ~radtJah:.·-1...-,·cl l':\clllty members an:: guitkd b_:.· the: do.:cp .:<'Jwio.:ti<)ll o!' \\'l)rlh •md di!!-nlty or the 

adnmc:cmt•lll t1l'knt,wlcdgc. and hnv..: rc,;p<111Sibi li!ics ln O.:ll<.:•>llrn~c li·..:..: pursu it \, f !eaming. 
• Stud.:m~ have a <.:huin of command regnrd ing i ns lrw.:hlr-~iud('ill rdcninns to deal wi1h <.:Onccms or 

i~su6. Tl!<.! Pwrcs~ionnl J>rac1i~:~·:s C<nllJnittcc is availnhlc 111 mu<.:lion;tc tlispLHCs bciw~en and 
1111\00g illl\i\ iJua[ f;,Clllty 01' grOUpS 01' facuJt~. 

• lx:purtmt:Jll Ch<.~irs rou tint.:l~· cvalum\: in~mm:t iun llf Jh\.' ll1~:uh~ inrhcir <h:punment with m-ersight 
fn>m the.: sdwnl Dl':\11 and f'mn)s\. 

" ~!·S · s :\l.:<~dcmic Council :~ppro' e.s t:('urscs "ith ;1 rc' iL·w 11f g..:ncral i.:tllll<:ll! and syllabi ar t: 
pn1\ itkd j()r all l:llllf':;I!S !0 insure intC!.!.fil\· n1' C\lllh.!lll. 

• l'urriculum rc\-i l'WS arc eondm:te<l by curri,u lum :O:J'Il'll ~tli'S (c~tcrn:~ l to \J>S) c,·c ry I\\ (I ~<.:ars. 
" f' fvtl : t:tlur~~.:s at tile ~ayaJ J>ostgrat!uak• SclHl<'l arc ~:tmdu(ll'd by tit<.: ~aval W:~r College(\! \\'(' ) 

branch. Collcg.c or Di~tanc<:> Education. 
• Whi lt.: geog.ra[lhically to-located. and pnn-iding courses at N !'S. l-\\\'C f:1<.:ulty nnd staff solei~ 

mal !<I!!~ th~ PME ~urriculum. facnh\ . and !!tlcst b:tun:rs that tasl-.cr addrcs~c~. ~ . ~ 

• :-.:we ;\1ont~n..-y is ~<)nrdinaling their n.:spons~.· with ~WC in Ncwpnrl. 

He co mm en tla tiu n: 
• Nom·. No f'm1hcr :~.:tillll rt'qHircd \m the pmt \1( Nl'S. 

UNCLASSIFIF.D 



I JNCLt\SSJFIFD 
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Subject: COF!~TEIUN(j VIOI.E~T EXTRt::\llS;\1 {C\'E) TR.o\INII\G ANn EDUCATION 

E:w~:utin~.Issucs: 

• The l'lwinnan of the .loinl Chiels or Stnlr tnsh·d thl' milit<ll'}' SJ.:I'VICCS in " :!4 :\pril ::!0 I~ 
lllt'morandum ··w cunlinu that all parties hun! adc<JIIatL: pro<.:cdurc~ in plm:c to SCI'l'CU ClHir~c 
~ont~nt and curricula. including pn.:scntations hy SJlcnkcrs frnm organizations mnsidt' the 
Department. . . . Rc\'icws stt{lllld be a holistic cxaminati(lllof .HH!r cdu~nti1 ,11 ;md training ~..·m.ms 
that ma) address thi" topi,. Jl()t j nsi wursL's t()~u~cd primarily ou th~.: 1opi~:s 11f bl;nnic Radit.:alism 
or Countcrin~ Violent Extn:mism.·· 

• In Occcmbl:'r ~0 I I. the Joint Stall.mbmincd a <.:LliiS(>Iidith.:d n:spl)ll~c tn Oflkc of S..:actary of 
Defense tc~anling the procc~ses used to vet CVF training and cducatinn: hnwcwr. n:cent 
in formation has surliKcd qtu:sli(lfling \\ht:th~r all pan it:~ und~· r~tCl(')d th~ spirit :md intcm tlllh(' 

uri~inal rcquc~l. lhl·rcfort.'. ano1h~:r sl!nior-levc I review was rc~tuestcd . 

Dis~ u:>s i~>n: 

• NF.T( .. s Co:nto:r t(w l .<tngungc. R.;gionnl L\p~nis~. and t'ultmc (CI REC) pn.:parcs :md prc:-unt:' 
tmining ('Ill lim!igll ..:ultur..:s (i.e .. \'alues. hdicfs. hL:ha\'iM~. untl IHWlns ()fth..: mr~jorily within n 

gi ven society). llm\'cvcr. ( ·r.REC neil her de\'clops ll<'r distrihul<!s !mining Inatl!riab addn.:ssing 
t~'rics \>f l;o;lami(,: raJi.:ali:>m. C\'L nr •m; d i rect!~ rclat~·d suhj~·ct matter nml neither spon:-(>rs nor 
(;onlr>ll::ts instructor:; tl"• pn:s..:nt !>uch topics to Nuvy p..:rsonnd. 
• ('I. H. E(' Iraini ng prt:S\.'1\IS inlimnm ion or a liiO.:\U:l [ naHirt! I ~· .g. WIH'. Wln:r~. \\'h~n. \\'hal. and 

I"'" ' 
• Cone Ius inns. "hkh ma~ he ()(' <1 cntlll\1\ cr:--i:tllll' spccuiati n.' nature. ;m.: rarc:l~ drawn. and 

when they arc. ~:~mronn lt., wnscnsus tlpininn or n:~t1gnizcd !!xpcrls frnm tht! cul!ure in 
question and/or (lf those spe~i:~lizin!! in lhl.: fidds or ~lllltual anthropol(lJ!~ or .~~ld<tl 
psycholog~. 

• In sclecli11g :md dcwlnp!ng instructional nwtcri<l l~ nn l\1rcign cullurcs· ntlu~!s. bdid's. 
b~:ha\'k1rs. and unrm~. ( 'l.RI:( · pcrf11rms found::nion:li rcs..:an;h fi·om rdiabl~. trusted sourc~:::. 
(e.g .. m:adcmic texts. p&l))crs. and rcp111'ls. DqKtrlml'Ill t)f Stale. and t111stcd DtlD .:;ourc~.:s such 
:ts ! Iuman Terrain Sy.sh:m. ;\ lkr t\..:tion Hnd l.cssnus L~..·arncd r~·rnn-:;). 

• U .REC cultumltmining inslrm.:tors. wh~!thn t·ontr;u.:tor or 1.' .S. ( jo\'erum.:nl. arc cun:fu lly 
st.:rt.'cncd and chosen with Ctlursc ltHtlcrinl normally prc~cnt\.'0 tu lhl-' instrm:torlprcscntr.:r by 
Ct .REC Supplt!mental materials usl.'J h~ an instrudur!prcscll!l'l' ;uc:: r<.·\i~\H:d hy CI.RFC 
Suhjecl tvhlllcr l;.xpe11s J)l'iot· hi us~'. 

• C.\munnnd l.~adt!rship Sdh'l'l d(•c,; not .;,mducl ll':lin in~ llll CVE or r..:lat::tl hlpic,;. 

• '-!ilval Etlm:ati\111 and Trait~ing (NITC) h<1~ ad~quatc o,;u,llrob in pln~.:c 1\'1 .:n:;ur~ .:nnh:nl SI'~III'CCS. 
in fonmnion. and ci<Jssilicilti{ms an.: r~\ i~o'\\Cd in a~:.:,)rd;mc.: with NETC Manuals (Nt\ VU>TR:\ 
134 and 135 }. All prcscni4IIi\ms by gu~:st spc-ukt.·rs ar.: ;J[s,, n:\'1~\\Cd by tho: hosting. chain of 
commaml f<>r '1ccurac~. d<~s~ilic;llinn. and cont~·nt pri~w todd j, O:r:> . 

R.t:<.:Utnlll.~!!dutip!t: Nonl'. Ftn inl{mnal i()n <ml:. 

A')'I'ACI !1'••1fNI:S: Nnnc. 

l lNCJ.,\SSIFIED 
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01$'~ !~$J3~THl'l ~lfi.U 

fl'IJI; llo!'trlftUdt•1 

PI.PAitTM.S.NT OP Th\a NAllY 
Utll'fla IJTII.Ua NA\IA>.l.CADIIUY 

AI'HAP'OUIJ, '!f.l.p;YU:HO l!o402 

S•~J< PlUCr cooiWKIJi VJsltJM' !llt&US 

(I) IJ!Wr\l~ST ~/21,)4 
lb) ~KAI~ST Sf!C~lf. • 

1, :aura<o, T~ Qob\!oh U.t S"''tiM"tftoro\•s p:ll!'~ ~ •lilting •~~ttttrt lt~•tQt f'"••hl ltd"""' I. 
''"' "'"' for &do.lnlllrltfOI! 6' u.i f~rrtJUI tochre "'''" are coniJI~t~ In •flrrt•(t (1),' Rtlt<tO<t 
tbl '""111M !vldt11nil h~ tilt If!~~~~ pl•••'•g 1.01 i<~OP1\n~ ot 111 .,Jet'""" •tl4 11. VIr ~ntl 
•c•~-. on~ iiuu ~rllti~~I'U for ll!o roq"'lt .,4 oio of lodlltlu no,....ojl~ ••u-.od lor ltGti,n"t\, ~rt· 
'""ullons, oontlnilo •o:ltl utnU on~ vl1itln~ o(t!•ltln or t~tnclu, 

l. <:oo<111ltlon, IJIUlMH !HI,: 

" 
,, 

J, lotkl!'2""d· T!lo ·~gUtlntt b1 !""t opuloro •t tho ~twol ~e•dt<tt h l"ll<'"'"ol In '"' '·"""••d ;_, '"" (~ 
pttlonunoo 91 !11 ahoton 10 ·~·~ o •ld<~'""""· 1-. \dooltf\<.•''"" ul ·~~0>'<• •'•·• ''" """ <~•· ~"'"''" 
c~otr\~~'tt;• l<i '"" 'dLII:ot!..,•\ pr4<ou 11·1~o ~••9•"''~1!1<y of <o~l•'~"•l """"""or t>r hcoll{ '"' 
tUff •H~Io ~~~~- •U!'I"'tht J•.ou ol Ol~"'l!u. llo""'' of tlw. '"'""' q>"Fttlo; ~"~I _, " tl•o 
...,d oHt~tlon Qf U.t fll,lM!*n, ~~~ nlnt\oo ~~ ''ult.-. !MI!U to ljl:jf,r &I lht Ro>il A<o~ "4"\ru 
u><>rtlndlo>,' ' ,. , .. 
S. A«loo (~ 

•· for lodhllolll '1<1 ~~li Off\ctrl, ·~•'••hnt d>llloo olllcloh, '"~ ol.>l~r op,.\o" tlocllodlhO 
d\Hin;~ll~~ -'bl.rJ of tiM. 1)1\~-t. t.ocl.or) n~ .. lfll'<•""« cw!~ 110 .,.,,.,., 1.o ;r•~rou ... ~\• "'-"-
~\on, 1 .. rou ... l~t tr«tdu-r.• -.111 'Wlt! 

()) flit S ... I~I~Undl~t lt\ll IUIIO td'~ ln•lht\(Jilt. 

1~) l"/Ot $ .... ,>i~t4n4tot'> po1111lnloo ~~ I•V!U o Jl .. l~ ''""' I~OVl_~ b. o»tolod f~r. ~~. propoU~ 
"'"'t botfore th~ i"l:l'nol~n '~f • .Wtdht i .. tutto• or torOOIIH•I to t~e ·~••lor, 

Ul S¥!or!t l"" ohl! '1"<1•1~ to 111t S~t~ttl~t""'r>t •t• o.r c-•0<1.1•1 ot lltd•"' ... •' ,.- tt.o l•ad.,.lt 
On•, u ~'"'J•Io\0, 

(41 l~t!OIIt *h &jlpl"<ljlr!~~ lot!J• of l"lh!\a<> to• 1111 l<r,~t<ln\<~~••1'1 >I~Rohl" <llh !.l>o •I>H 
... 4 .... 1. 

_ (~J rno lf<l M \1111.lo\1!tr 11>ool4 cof\Qtt, \Moua~ 9rt~r llollon wl\11 t~• floi UhiOfllnt, ""''""' 
or""' tno S"""rlnllndtM will bo tblt '" llttnt IU f"'o~lon !o <1utUioo. Jf lho ~op.,-Jotoodont•s <thoO
Vh P""'"'" oU••eo•ct, t6d l ollt_.t li111lor 1~ tile foll..,ln9' 

•f ,..,~,.ot l • "'lble te Jolo J"O" ovo l.o o pro•'""' "'''""""'· b•! I «• '"""' '"" 
1~11 11'• -1oM )'II•" pol't_y) -.ll\-f!"<J ~· """.fo; "'"t ••J4yolo\•. • 

b. rQr tl>o ~onl UM""'~ C~t~tl a-~.0\l>tr roH;!ooo 9r!~ot•6 -~~~~~" 

(l) Sg.u;or~ tt U.t Cbt~ll .,.111 ~I lmHtd wit~ !1\,o op~ro.ol of ~-· ~o~o~in!tndoo!. Pn><ld•r<• of 
P'''~"~~ .,, •· •wtr. 

(ll S;!uken 11: othlr <'fll;lvus od•~~·~ ...et!•~• or ntH\ will bO- I••H•d -.1!~ t~o IP~'";a~ ~~ 
ue ~".aWolOd CllqJit1n. 

<. lA•• '-•lttd DJ o "*'too' ,o! !~t loco! I" 

!II ~paal.v< wl>n •til opgo" '"''1 "'''" olll bo ln•!lr6 •!lA ·~P'''"'' ol ••• Poparlqnl (h~lr• .... .,.,. 

-------

ENCLOSURE ( I) 



('I} "ttk•tl IlliG •lt1 .. 6ff:U .t.ol• COVf"IIH vr •vlUOh ••cUOs'11 t~Stl t:. tl'l:tlt.-4 wUtt tWtWtl 64 
tAo &ftl~,~- Olnct~r. . 

·' · 'N':-·d{l"'•tr~ IIIID will .t .. tftt • ~~~C ~t lntt"n "' ~ ti\tlu IIIOadt o~ ·1 <OIAUrL· ~,.U;II!d/tt 
•""•• IIG'ouoat* .It -•lllc.oC In k•.s..J·•hk N4~ •ti I .,. IO•\tc6 •'lh l~t ~pra .. l of IJ.•" ~~~ lloal. 

(~) .ltltJittl lft1i11~ t~ tH ... Il at.tnjtad ..... ,., o•cb J> 114 M!rlft; .l~SIIIIOhlll lotlctl' ~ 1l.l,PI 
"~''• ..,. .. wloc<lt'7 '''"aa•c.: .. r 101 _, or ••• '"''" oq I!" ""''li'~-'~"• •.1.11..1o. IM11&4 alllo U.o 
ll'f."lrll r.f 1111 kaC•t~ lit•• or- 11• t-111~1111 of ll!fiMIOIIn, U "II'!"OPI'U\r;·· .,...,. ptttltlpttiU II 
ea,llt.td 10 c. 1t•H•~. t.c ~,.J or U.. trq"" ttutt. the Dkht<~td»l,.«t•~ ~1 .,~~o1; .t~' :&f~.t:.·~· 

·A) (5J 2DY11atl~$ 1o l•<tllr• .. l ·~til h. tft~t '•IU rtt~tr'\ 11•cla.l ~cf:/UQril iM :actd~it'' ~ .. ~~~···~· 
routl•a IIIQuiJ Dt tonr•t<d•'•for .,pto••l too tt.t I!>>'OP<IUo out.lclrlty vta lilt ~ •• ~ ... l• lllaft "'"" U.~•u· 
... ! • ...,_~·~.aor .... . •f'.c'"•·••·. u.. -~•...t: .. ~lith~,,...,_ "'" ...,~fl.- .. .,. 110 •!!-~4'•,. t.ot.;\0•• 
m•~f 'W it!r(M_i41 ,lA •'"~tc,coofl!r.U llf· tliW 'W! 111ot .. 1~ .... l~l111~: , .:"' ~ ·•: :. ·, . . l· 

~ •. ~ ~titllao!l.~:, .• , of tot ~~~~t·o."•"··ll-11 >~!4thll"•~ lltf&Ohll)b•, 'of·~ h l~.l'~' 
•C4ul M~tM ... t>: . . • · · • · . ·· · : '· 

Ill -'liP•• .. I 11111 M NQI&tb4 ,,..- ~~• e-.~~••1 st M!4s~~n .,~,,~• n~·~6rl•la·c~u~ of· 'f,... · 
••M• , ·,. . ,-. ·.~~ , ·~ "' ; · ... 

m .. OtU,I Itd pt"OQ4ons.f~r '"~ .... ,,.,., •~II 11'1 pw)Ht~t4-~Y licNiodtftl ol"llt,!"i~l~l> l•t\flit~: .. 
tio,.·.; .. ,.' : .· . · · ·~ . · ·:.·; · . ·.·~.· . ~~· .. ~ .. ;··.: ·;: ... : 

tl •: • .t~t"i"~«r ~~-i~6i..t w11 i ~ t.~io....,. · ot·•11 t•~llll lsi.s "'.;• ·v·i...Strl4u"s iiti~ tit itaitf4' A~i~r\. 
IJ. · SVt~ tMonutlo~· ~·· llf •rotf4t4 on s sll~ltlontl bnh utt•a 1 <on 4C•the upllcdlt:cor~•tPo6~&4, 
o• e, tvl8htlGCI (>f t -"'' -•!Mill or t<llt4Yit/etlall41f at .,.,,.u, ~(ll!ft,llt' ll ·r.t~"''~d;lO .. 
1111 lltfft't 111,nM~:.to ~,..,. M.l••tr·'-"' ..&~ftlt."ftll\<1,1 ••· ~~l.frfllu·;Jr~.P,:U~lk• ~·~•#~~ 

. ha't~Ot~~&rfl, . ·. •·. ~. , . :·····• ) · .. _.~:·· .. . ~ ~·.;.:'- ,: . ; . ;·:.· 

•1 f. Tilt loratol"f tlelto•tto•J ol tHr~val ••U..•Ill •J>Il<ll~tl .. ~l•a, t~~ S~\rlftiJnd"'l ,., "f uttll.att 
fllhl 01 .,~t~U OvV tt.t "111lt or IIC"SO~l to. I I ~ •.. lfli II .,, •tokM,...ft, · ' 

·• (b) (6) 
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ACADEMIC DEAN AND PROVOST INSTRUCTION 1531.22 

From: Academic Dean and Provost 

Subj: CONTENT ISSUES IN TEACHING 

ACDEAN!NST 1531.22 
2/ADAA 
16 September 2004 

Ref: (a) American Association of University Professors, Policy Documents and Reports. 
Ninth Edition 
{b) Faculty Handbook, United States Naval Academy 
(c) Department of Defense Directive 1350 2 
(d) OpNav Instruction 5354.1 E 

1. Purpose. Fawlty members have considerable latitude in how they teach and in the materials they 
choose to present their subjects. On occasion, instruction or instructional materials may be regarded as 
offensive by some midshipmen, or faculty members themselves may object to certain topics or materials. 
This instruction is intended to provide guidance about matters of propriety in teaching and teaching 
materials and concerning the resolution of conflicts that may arise when a student finds particular course 
content fundamentally offensive. 

2. Background 

a. Circumstances that involve questions about the appropriateness of teaching or the use of 
teaching materials most often arise when the instruction or the materials used in a course chal!en9e or 
contuct with an individual's view of the world. Conflicts between an individual's personal outlook and 
concems and principles of academic freedom are more likely to arise when dealing with subjects that 
treat matters of religion, race, ethnicity, gender, or sexuality- all areas in which the Department of 
Defense and the Department of the Navy have specific policies that are germane In the humanities, (R 09122104 
1ssues of propriety may occur in class discussion or il1 a poem, a nove!, a play, a work of ar1, or a film. In 
science, in engineering, or in the social sciences, the issues of propriety might include politiCal, economic, 
or scientific ideas or theories that are at variance with an individual's upbringing or values. 

b. Academic Freedom. Academic freedom is a hallmark of an academic institution that values 
excellence in scholarship, free inquiry, and open discourse. Reference (a) provides a definition of 

academic freedom and a discussion of responsibilities allendant upon its exercise. 

A broad and welt-rounded educational program such as !he one that the Naval Academy seeks to 
provide its midshipmen will expose students, at times, to controversial ideas and images, challenge 
strongly held beliefs or value systems. or touch on sensitive areas. Indeed, it is not an uncommon 
pedagogical pracl!ce for an instructor to adopt an alternative. unusual, or unpopular stance to provoke 
discussion or to encourage students !o analyze their own views or to assess the basis of their values. 

The Naval Academy has never imposed any test of propriety, ideology, or religion on its faculty or 
the academic program it offers. To do so would deny its faculty and its students the appropriate 
academic freedom necessary to explore, !o teach, and to Jearn. Instead, the Naval Academy has relied 
upon the good judgment and awareness of its faculty to be reasonable and to appreciate and respect the 
sensibilities of its midshipmen. See reference {b) in !his connection. 

ENCLOSURE (J.) 
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Academic freedom is not a faculty member's license to say or do anything without restriction. 
Faculty members may be provocative. They are entitled to express their opinions and offer their scholarly 
views on (he subject mat1er they teach, but they are also expected to treat their students with dignity and 
respect; especially in their Interactions with students, faculty members are expected to show respect for 
the opinions of others, and to comport fhemselves appropriately as members of a learned profession and 
as officers of an educational institution_ \Aiith but rare exceptions, this has been the norm at the Naval 
Academy. See reference (b) in this connection. 

c. Jodiyidual Rights. Tha rights of individuals Wllo work for the Department of Defense and the 
Department of the Navy are safeguarded by regulations such as are found in references (c) and (d). In 
par1icular, reference (d), which derives from reference (c}. proscribes hostile work environments, defining 
the term as follows: 

An environment wtlich prevents members from fundlonlng to their full capacity [and 
worklngJ free of unlawful discrimination and SH [Sexual Harassment}. A hos!He work 
environment unreasonably interferes with an individual's work performance. It need 
not result in concrete psychological harm to the victim but need only be perceived by 
a reasonable person, and is perceived by the victim, as hostile or offensive. 

This definition involves the perception of the indiVidual as weJI as another par1y, the reasonable 
person. The reasonable person standard is defined in the same reference: 

An objective test used to determine if behavio." meets the legal test for unlawful 
discrimination and SH. The test requires a hypotlletical exposure of a reasonable 
person (third party) to the same set of facts and circumstances[;] if the behavior Is 
offensive, then the test is met. The reasonable parson standard considers tile 
complainant's perspective and does not rely upon stereotyped nollons of acceptable 
behavior within that particular Work environment. 

Reference (c), wllich is binding for all Department of Defense agencies including the United 
States Naval Academy, was created with an explicit awareness of the needs of an academic Institution to 
presef\le the principles of academic freedom. 

3. Adion 

a. Faculty members. 

(1} Instructors should be knowledgeable about the teaching materials in their courses. They 
should nave a thorough knowledge of the readings, films, cr other Items used in their courses before 
choosing or using such materials. 

(2) Instructors teaching in mu!ti-in.s!roctor ~urses are free to use alternate materials if they are 
personally offended by materials selected by others, such as course coordinators. Naturalty, the alternate 
materials chosen should meet the course objectives as dstsrminad by the dep.arlment offering the course. 

(3} Instructors should anticipate that certain topiCS or materials may be personally troublesome 
for some students, and they should prepare their students in advance. lnslruclors treating topics or using 
matertals that !hey suspect might be personally lroub!esome for students should be sure to set the 
context beforehand and encourage students to come to til em if they are made uncomfortable or offended 
by tile prospect If it is reasonable to do so, instructors should make their students aware of their use of 
sensitive material at the start of the course so !hal, if justified and possible, midshipmen may change their 
registration accordingly. 

(4) Instructors snould take special care when there is a single student In a section who is the sole 
representative of a larger social group being <lepieled or discussed. 
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{5) instructors whose students indicate that they may or do find a particular item difficult to deal 
with should treat these students with respect, recognizing that it takes courage to bring such discomfol1 to 
the anention ofthefr teacher. Working together, instruelors and students should be able to come up Wllh a 
mutually acceptable solution without sacrificing the prinCipl-es of academic freedom or the educational 
goals the instructors have set. 

(6) lnstructoro should exercise prudence when broadcasting materials over NADN that they have 
reason to believe may be offensive to some students. 

b. Midshipmen. It is the purpose of an education lo expand one·s knowledge and to explore ideas 
that may be foreign or unusual. learning is not always comfortable. In the course of their time at the 
Naval Academy, midshipmen are liKely to encounter ideas or images or behaviors they do not like or 
approve of or with Wllich they disagree. Midshipmen are expected to approach their education with an 
open mind. 

This regulation !S not intended !o afford midshipmen the opt1on of choosing not to confront tha 
undesirable, the unpleasant, or the unfamiliar. Ratner, its focus is on the relatively rare occasions when a 
midshipman is laced with material that is fundamentally offensive and creates for this midshipm<:m an 
environment that seriously :s1il"le:s learning 

c. Resolution. !fa midshipman feels that an Instructor's treatment of a subject or use of materials is 
highly offensive and has created an environment that is hostile, the midshipman should flrst consider 
discussing the matter with the instructor. If a faculty member teaching a course feels that certain content 
or materials used in the course are inappropriate, the faculty member should seek accommodation wilt'l 

colleagues teaching tt'le course. If the midshipman or faculty member feels that this cannot be done or, 
having dane so, no satisfactory resolution has been found, lhe mid5hipman or faculty member should 
seek redress by making use of the following chain: Department Chair, D1vision Director. Faculty Senate, 
Academic Dean and Provost, pnd Superinlendent. In seeking a resolution, the Deparlment Chair may 
form an ad hoc committee of faculty that may dloose to solicit midshipman opinion to assess the 
reasonableness of the requirement or to seek an accommodation. Every effort should be made to seek 
resolution at the lowest level possible. 

Dislribullon: 
OF 
MR 

W. C. MILLER 
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As a dynamic institution of higher education, and as the nution's foremos[ source of 
Naval Officers, the Naval Academy will from time to time host guest speakers or performers to 
explore significant issues of the moment as we!! as questions of enduring concern. As voices 
from outside the Academy, these guests can serve to stimulate, sharpen and inform the thinking 
of Midshipmen, and the Academy should continue to select those guests with its accustomed 
responsibility and sensitivity. 

The U.S_ Naval Academy belongs to the people of the United States. The Academy's 
rich history and traditlons have been purchased by lhc sacrifices of its graduates for more thEln 
160 years. Those of us who serve at the Academy are the stewards of that history and tradition, 
and it is our duty to preserve the spirit of dignity and inquiry embodi~:d in that heritage. 

Two documents provide guidance on inviting guest presenters to the Academy: 

The first of these is the Academy's mission statement, particularly those portions 
charging us to develop midshipmen morally and imploring us to nurture their potential for future 
development in mind and character. In accomplishing tills, guest presenters would ideally 
challenge midshipmen's preconceptions and provide them with fresh perspectives. 

The second document is the American Association of University Professors' "Statement 
of Principles on Academic Freedom and Tenure." As this statement indicates, academic inquiry 
and innovation are virtues, and it is unwise to shun topics or individuals that might be 
controversial. At the same time, though, there are important responsibilities that accompany this 
ready exchange of ideas. Presentations should relate to topics and issues relevant to Academy 
classes or forums; they should not be bizarre or irrelevant. Presentations should be accurate, and 
exercise appropriate restraint while evincing respect for the opinions of others. Guests will of 
course be representing themselves as individuals- not as representatives of the Naval Academy 
-but we should remember that the public may judge the Academy in light of a guest's 
utterances. lt is our responsibility to avoid those speakers who would exploit the Academy's 
stature and prestige to advance their own political agendas. 

In this manner, the Naval Academy is a venue in which the freedom of expression and 
exchange are leavened with significant obligations. The Naval Academy holds itself to the 
highest standards, and the benefits of hosting any guest are to be weighted against the 
institution's values and character, as well as the potential for midshipmen's intellectual growth. 

Consequently, invitations to presenters should be informed by a review of the guest's 
previously expressed positions, a review that considers the potential guest's early, and most 
recent career. When appropriate, Academy faculty and staff can provide midshipmen with 
interpretive contexts to aid them in understanding and analyzing presentations. Finally, the 
Academy may occasionally exercise its prcrogativ~ to exclude the general public from some 
presentations intended only for the midshipmen. faculty and staff. 

ENCLOSURE ( :3) 
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COMDTMIDNINST 572l.1C 
OPS 
17 Aug 10 

COMMANDANT OF MIDSHIPMEN INSTRUCTION 5721.1C 

Subj: VISITING SPEAKER EVENT SCHEDULING PROTOCOL 

Ref: (a) USNAINST 5910.2F 

(b) COMDTMIDNINST 5400.6M 

1- Purpose. To promulgate the Commandant of Midshipmen's 

policy regarding visiting speakers to the Brigade of 

Midshipmen. Reference (a) contains procedures for the 

request and use of facilities normally reserved for 

lectures, presentations, meetings, social events and 

visiting activities or agencies, as well as guidelines for 

the scheduling of all major events held at the Naval 

Academy. 

2. Cancellac.ion. COMDTMIDNINST 5721.13. 

3. Discussion. Visiting speakers appearing in connection 

with Midshipmen organizations or Bancroft Hall activities 

provide outstanding opportunities for Midshipmen and 

generate interest throughout the Brigade. Organizations 

will identify speakers who can best contribute to the 

professional development of Midshipmen. 

q. Procedures. 
procedures will 

To invite guest speakers, 
apply: 

the following 

a. Commandant's Staff, 

(1) Request approval via the staff mell'.be:r's 

Department Head/Battalion Officer, Operations Officer, 

Deputy Commandant, and Commandant. 

(2) Request approval fer speakers who will address 

only one company on professional topics via that company's 

Batc.alion Officer. 

Sm::!osmc (4) 
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(3) Contact the Scheduling Officer to ensure there 
is no conflict prior to submitting the request via the chain 
of command. 

b. Midshipmen Organizations (BSA, ECA, Club, etc.); 

{a) Request approval of the specific organization's 
Officer Representative, Midshipman Activities Officer, 
Operations Officer, Deputy Commandant and Commandant for 
speakers invited to address organized groups. 

(b} Contact the Scheduling Officer to ensure there 
is no conflict prior to submitting the request via the chain 
of command. 

c. Requests which require the Commandant's approval 
should be submitted so as to ensure that they are received 
by the Commandant at least 30 days in advance of the 
scheduled event. 

d. H1gh VLSlbility Events, Events Including VIPs, or 
Important Outside Organizations. Special permission is 
required for these events. Contact the Operations Officer 
to determine the correct level of approval. In general, the 
Superintendent's Special Events staff is responsible for all 
events involving VIPs or outside organizations. VIPs 
include 0-6 and above officers, government officials, and 
other public figures (see reference (a} for more details). 
Outside organizations include DOD, DON, Congressional 
delegations, foreign delegations, and other organizations 
whose visit to the Naval Academy is newsworthy. 

e. Oo not advertise or formally invite potential 
speakers until the event has been approved. It is 
appropriate to coordinate with speakers to ensure they are 
available on the requested event date or to select a date 
based on their availability. Upon obtaining approval, the 
visiting speaker's host will deliver a formal invitation to 
the guest speaker. 

5. Proposed Location. If a room or space is required, 
check availability online via Web Events. For directions, 
refer to: http://intranet.usna.edu/Schedules/ 
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6. Setup. If setup is required, contact the appropriate 
building First Lieutenant or the Public Works Department. 
Set-up requirements must be submitted at least four weeks ln 
advance. 

7. Food/Drink. Per reference (b), Midshipmen Food service 
Division (MFSD) does not support "catered" events. MFSD is 
limited to mission essential events and requires that all 
events fall within strict guidelines from the Commandant of 
Midshipmen. Any events that are beyond King Hall, the 
Chesapeake Room or Severn Room or require support outside 
what is already being supported for the Brigade, will be 
directed to Naval Academy Catering_ 

a. All events for non-Midshipmen groups must be 
approved by the Superintendent's Special Events office. 

b. All events for Midshipmen must be approved by 
Commandant Operations. 

8. Alcohol. Requests to consume alcohol at a function must 
be submitted to the Alcohol and Drug Education Officer 
(ADEO). The request form can be found online at: 
http;//intranet.usna.edu/ADEO/ 

9. Letterhead. Only 
are authorized to use 
letterhead. Official 

the Superintendent and the Commandant 
official USNA/Commandant of Midshipmen 
letterhead is not to be used for 

invitations unless specifically authorized by the 
Superintendent or Commandant. 

10. Overnight Accommodations. Other Service Academy cadets 
are the only visitors which may be authorized to stay in 
Bancroft Hall. All other guests must make separate 
arrangements. If your event will require an overnight stay 
in Bancroft Hall, approval must come from the Commandant via 
the Operations Officer. Requests must be made at least four 
weeks in advance. 

11. Preparation for Guest Speakers and Lectures. The 
cognizant sponsor or Officer Representative will check the 
availability of the required building online via Web Events 
and then coordinate reserving the building with the 
Commandant's Scheduling Officer. The sponsor or Officer 
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Representative muse personally ensure tha t the proper 

personnel are scheduled and present to cont rol any 
audio/visual requirements. 

12. Co9ts . Any costs incurred (or the preparation , set ~ up, 

execution or compensation of any guest speaker o r lecturers 

wi ll b e borne exclusively by the spons oring cost center or 
activity. 

13. Revie w Responsib i lity. The Operations Officer is 
respon3ible f or the annua l r ev iew o f this instruction. 

(b)(6) 

Dis tri bution: 
Non-Mids (Elect ronically) 



l!S ~cnal \\'ar Col!cg..: 
17 Muy 2012 

Rdi:-r..:nc.:s: C JC S II. kmoranJum d<:~t..:d 2.+ :\pri I 20 12 R..:,·k\\ nr ,\·1 i I itary 1 :ducat i(lll and 
Training Curriculum 

1. Purnosr. To prm·iJe the US Naval \Var Colll'g..: response concerning scnior·IL'~tdcr rcvic\1,.' or 
the curricula diret:h;d hy CJCS. 

~ Discussion 

a. The ( 'ollcgc !Ucully and leadership condHL'IL'd a hlllistn: rc\·ie\\ of our l\\·cnty acaJemic 
programs including the resident and nnrH<.:.-.iJcm curricula. 

1.: Stw.lcnts in the ~..-tr:vcn int..:nm:diat~.:-kvel anJ senior-kwl proli:ssitlll<ll militnry 
cdm:ation pro!;rarns study \\<lr •md lis pi'C\CnliC'lll and tilL' swtcsmanship inYoivcJ 
with each. 

• ;\!I ofthco.c cours..:s us..: mm1crous hi::;torit: amlt:Pntemporary case :-.tudtcs 
th<il force stmk:nts to grnppk \\·itll!hc cmtses. conduct. ;md consequeoce~ 
or war. 

• 

• 

• 

Students n:ad btllh prim<~ry and ~econd<~ry sourcl!s in Ihcsc stuJics 
cxamming. n \\ iJt: mngl.' ofhumun l"oibks. such as religious inloh.'rance. 
racial and dhnit intokranCL'. ratia! ~uprcmacy am.l shl\·ery. Social 
Durwini~m. and politi(;<t] beliefs or idcolog.ic:s l<ll\tll [{J th~ c:xtreme as 
~azism. terrorism. and gl-"11\lcidl'. 
Stw.lents are ddibcratcly exposed to the primary sourc<.: writings of the 
extremist:-. olh.·n at the root of this turmoili.!spccially in ihL' contemporary 
sctlmg. I·.:xposing swdcms lo thc.sc unfillcrcJ cxpresstnns stimubtcs <·I 

reasoned discussion ,1r nur (lppon<..:nts · stmtt:gio.:s. npCJ\Jt ions and 
organin11 it1ns. 
TIH:se studies emphasize m1 und<.::rslanding. of the cultural anJ soci<i! 
dimL"m.itms of human hch;n tor induding ethnic. mcinl and religious 
passions in the enr1te;..:r of competition. nvalry anJ war. 

• These rcaJing ro.:prcscnt th~..· n..:ccssary nm matcriul hn the thorough 
analysis of !(neign cultures anJ rnhtica! organintions. This close. critical 
analysis cnnslitutcs a ccntral pi!l.ar in an~ rigorous nntionnl security 
education. 

• \\'hik stmh.ml!:i an:: t'.\poscd 10 n::ading.s and opiniom that arc contr~1ry to 
our national pPIK) or incunsi:-;t~n\ \\ilh the n.1h1L'S of our military 
prokssitlll. the nmicula do not adn>talc such ideas. hclids. or actions .. 

SwJcnls in th<! uther ninl..' pm!l·ssion<ll m!lil<!ry cdu~.;ation programs \·ary in grade 
from !lag officers 1n junior enlisted !:or !he 0lli<:crs. these course<; lixus on 



marilirn" und joint \\'~trlight ing at the opcrationnl kvd or Will'. The cnlistc:d P?vl L 
Cf'lllrs~s primaril) foclls on pruk::;:;innalism and maritime military studies. 

o Th~..· curricula for aJil\,l.!ltly ucadl?mit: programs arc cardhlly sclc:ctcJ by an 
accomplished faculty of ci\·iii•m and military cdm:ator.s intent on impmving the 
studenls· ctiticalthinking and hro:1dcning their perspedin?s . 
\iWC lcatkrship has dch:nnincd thm all of the t\\cnty ac<~dcmic pwgrams cxhihit 
thl.! cultural scn:-;itivity. rr.!sp~cl l(}r religion. and intellectual bulilncc c~pccwd o!' 
~lcmh:mil: illstitulious. 

b. The Colkg.c leadership ~1 fso r~.:vicwcd our cunil'ulum n:Yi('\\. proc~ss and prn~:edun.:s to 
tnsure that aJequatc pwccd!li\:s arc in plncl· lo scn:l!n ~:oursc content an<.l curricula. 
indu<.ling prc.sentation hy spc<tk~rs !'rom or!)~miz<llions olnsid~ the Depanm~nt of 
Defense. 

,:; Ftlr the cnrc acad~o.·mic courS\.:s in all ofthl! aculkmk programs. the structun: of 
the multi-step eYaluminn proco.:ss i~ such that no nne indi\'idual can iJ)troducl' or 
remnve course nmtcriul without layered individuul and cn!lt!cli\·c J'(..'\·ie\\1 by 
qualified pt.'•:m; :\nd administrators. 

c, for thl? ~lt:ctiv<! courses. proc.:Jur~s Ul'e in-p[ac<.: lo en~urc <·urriculu content is 
rc\'iC.:\\CO ill a minimum or {\\(I lc\ cis once (()lii'SI.:S an: li.mnally apprnwd. For 
initial approval or course mah:rials. ther~ is a mon: invnlved vetting and rr:vi~\.Y 
proc~ss. 

o The \!~Wmal speaker pro~mlll at t:sNWC is conducted at several ~c,~Js. In evi.:ry 
case l(lr tho.: resident stuucnt m:aucmil: pr<)grarns. the Dean or 1\cadcmic Alh1irs 
anJ the oni~e of the Pro\·ost an: inn1h·eu ~~:; \\dl as thL· Departmental Chairs or 
th~ Associ<llc Dean of Aead~mic Amlirs llH· Elt'cti\·es and D ircct~d Research . For 
external ~p..:akcr~ aJdr~.ss ing raculty or rcsc..·arch gmup~. I he ;1ppropria1e D~·•m will 
<tlso review purp<lM~ lilr the spc::akc:r :md c::nstJrc hona !ide c:rcdc.:ntials and 
~xpcrtis~ . 

c. During the conduL:L of this rc' ic\\. the College n:c:\amincll lhn:..: ycms of ~.:nd-or y~:ar 
surn:ys from the graduating students and t()cus groups intervic\vs as \\'Cli ns three..· years 
of ilhnnni !'Ur\'ey responses. Tlmt rc,·icw n:n:aleJ no eYic.lenc\! or ~~mc~:rn by the 
respondeniS that the curri~ttla advocated ideas. bt:licfs. or <lCl iOils that art! t:ontrary ttl 
nationul policy. (lr inconsistent with I he vnlucs ot'tnn· milit!lt} pmtessinn. 

3. Rl'commcndati<m. Ncmc. 

J>n:parcd hy: (b) (6) 

A~socim..: Prol\:-ssor. ~\\'C. 
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DEPARTMENT OF THE NAVY 
OFFICE OF THE CHIEF OF NAVAL OPERATIONS 

2000 NAVY PENTAGON 
WASHINGTON, D.C. 20350-2000 

Nl 
NPM 679-11 
17 Nov 11 

MEMORANDUM FOR DIRECTOR, STRP.TEGIC PLANS AND POLICY DIRECTORATE, 

{J-5), JOINT STAFF 

Subj: NAVY PLANNER'S MEMO ON SCREENING PROCESS FOR COUNTERING 

VIOLENT EXTREMISM (CVE) TRAINERS ~~D SPEAKERS {SJS ll-

04328) 

Encl: {l) Screening Process for CVE Trainers and Speakers 

(2) NCIS Input 

1. Navy Staff completed review of subject task and provides the 

requested information in enclosure (1) and {2). 

2. Navy POC for this matter and Flag Level review provided by 

t"lr. Lee Johnson, NlJF, (703) 695-3055. 

\\SIGNED\\ 
T. L. PECK 

Captain, U.S. Navy 
Special Assistant to the CNO 
for JCS !"1atters 



UNCLASSIFIED- For Official Use Only 

SU BJ: Screening Process for Countering Violent Extremism (CVE) Trainers and Speakers 

(JSAP Tasker 11-04328) 

Put·p<>se: ProviJe Navy' s Flag Officer iS ES approved input tQ the ~ubjet:t taskt:r. 

~:In response to recent n~gutivc tncdiu uHcntion nn the r:'Bl 's C'V E training :md DoD 

kctures. the !'SS (via OSD taskirtg) has requested DoD pn)\'ide the screening proL:ess t<.u CVE 

!ruiners, spcakc"!"s. and Ctlnicu!um dcvdopmcnt. 

Discussion: Culture 1raining. that ccnrld include speci tic training of Countering Vinlent 

Extremism. is provided at the following: 

• li . S. Nav:ll Academy (l.i$N A}: Docs not contrnct for trai ners nr speakers for CVE 

spccitically as it does not conduet specialized CVE training or t.'(lucation. The faculty at the 

Naval Academy i~ certifi(.;d through acudcm ic N\·iews. and guest lecturers arc screened 

appropriately to ensure they have appropriate nl!adcmic credentials and meet the required 

academic st:mdards. USNA is not involv~:cl in Fl~t prc-deplo)'nlent or reudiness training. 

• Naval War Colleg~: (NWC'}: Docs not contract for trainers or SJH:akct·s for CVE. However 

its curriculum docs provide training similar to CVE through rts Center tor Irregular Warfare 

and Anncd G roups and other cl<lsses, Sllch as counter- insurgl!ncy {C'OIN) provided to 

students. The War College.! faculty is certi fi ed through al.~ademit: redc.:ws. and guest lecturers 

arc screen~ c.J to t:!n~ure they have appropriate ac:.H.lcrnic credentia ls and meet the required 

ae<tdemic !\landards. NW(' is not involved in Fleet prt:!-dcployment or readiness training. 

• Navnl Post-Graduutc School <NPS): Provio~;s rcgionill nnd ctliturc owmcnes:; training to the 

Fleet through Navy's Regional S~curity Education Prog.rnm (RSEP). 'vhich use.s tenured or 

tenured track faculty from NPS and other DoD iosti1uti0ns of higher learning and I or 

professional organizations. Faculty used on RSEP missions arc vetted during their hiring and 

tenure prol:css; a! ! i.Jre rc~ognizcd in their professional fields. !n addition to the hiring 

pwcess. !he professnrs' publications are subject w peer review. Periodically. the RSEP 

program v.:ill contr;.~ct fac.:ul ty from other ~.:ivi l ian institutions of higher cduc;ttion. and from 

thinks tanks uround the country. In all cas~s, the faculty arc tenured or tenure track by the 

inst i tution~ from which they come. and thcit· 4uali fications are velteu through N PS · Director 

of Programs tO en:>urc quality. RSEP tcmn \ca~krs also recci,·c feedback on faL:ulty from 

Fleet customers so that they can be evaluated f~)r ~.:ontinut:d participation in the program. 

• Navy Center for Language, Re!.!ional Expertise. and Culture (C' LREC): While not an 

academic institution. CLREC is Navy's plimary source tor regional expertise and culture 

traini1)g to its General Purpose Forces. Its matl!rial for distrihution either is contracted 

through. or submi l!cd for n:vic\v by, high~r level acatkmic in~titutions. such ns colleges or 

uni versities. CLREC ha:; made a particubr efti.lrt to ensure the mnterial it provides to Sailor 

and : or till: fleet is accurat~. yet appmpri;Hely rcspeclful of the t.:ulturcs being ~ddrcsscd. 

Approved b\': (b)(6) D!SL t SES. N !3F. 
(b)(6) 



~a\·aJ Criminal Inn!stigati\"1:! SerYkc <NCIS) Input 

The NC'IS Training Academy uses the ADDIE (Analyze D~.:sign Develop Implement Ev~tlu<.~tc) 
model to design am develop any new trJining. As pan of this process. the NCIS Training 
Academy uses a Cu ·culum Development Contl:rence (CDC'} which consists of input from 
subject matter expc ts from headquarters directorates. tlcld ot11ces, und the Training Academy. 
The results of the C Care goals that the proposed training should meet to include key skills or 
learning pnims. typ (.;ally in the fom1 of a Tcm1inal Pert{mnance Objective {TPO) and Enabling 
Performance Ohjec ive (EPO). Currently. NCIS offers fOur aJ\'anccd twining pmbrrams that 
have some overlap vith the topic of Countering V!olent Extremism (C'VE}. One hlock of 
instruction is associ 1tcd with pre-deployment high risk tnuning for personnel deploying to Iraq 
and Afghanistan .:m is instmctl!d by a ~CJS staff psychologist with n hackground in Arab 
studies and cultural awareness: the remaining three programs are taught by a contractor. 

The CDC' outline o what the training should aehic\"c was pn)\"ided to the commcror \\·hn 
de\·clorcd the actm 1 training course aronnd and in response to the goals that NCIS has identified. 
Contractors are scl cted based on their <.:Xperiencc in the given tiel d. a." well as pllst performance 
with NCIS training programs. lnstntctor bios, rcfaenccs, and refcrruls are re\·ie\VCd to en:.;ure 
credible subject muter experts are instmcting. Whenever p()ssiblc. during cn::ry ircratton of 
these training prog1 ams. a member of the KCIS Training Academy !ll(l!lltors and audits th~: 
course program to nsure it is adhering to the 0bjcctiYes established by NC!S. In addition. 

feedback from Kir patrick Level I sun·cys conducted at the conclusion of each of these tr:1ining 
programs nre re\·ie 'C'd by the NCJS Academy Probrram Coordmntor anJ any tliscrcpancics are 
nddresscd with the 'ontractor directly. 




